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Company with proof that he/she has applied for and is eligible to receive unemployment 
insurance benefits pursuant to the Employment Insurance Act. The grant payment may only be 
paid upon receipt of proof that the employee is eligible for EI benefits. The simplest "proof of 
eligibility" is the counterfoil from the employee's first EI cheque.  
 
According to the Supplementary Unemployment Benefit Plan payment will consist of:  
 
1. For those on pregnancy leave one week at 93 percent (93%) of the employee's base pay.  
 
2. For those on pregnancy leave, up to sixteen additional weekly payments dependent on the 
length of his/her EI entitlement, equivalent to the difference between the unemployment 
insurance benefits the employee is eligible to receive and 93 percent (93%) of the employee's 
base pay.  
 
3. For those on parental leave, the equivalent of 93 percent base pay for three five weeks.  
4. Other earnings received by the employee will be considered so that the total combination of 
SUB, EI benefit and other earnings will not exceed 93 percent of the employee's base pay. 
 
 
 
12.0 DISABILITY BENEFITS AND INCOME PROTECTION 
 
12.1 Sick Leave Plan  
 
 
• If requested by the company, after 3 or more days of absence the employee and their 
doctor must complete a Major Medical Absence Report (MMAR) and return it to the Company. 
Failure to return the MMAR or Functional Abilities Assessment referenced below this 
information may result in suspension of sick leave benefits.  
 
•  An employee may be required to provide a doctor’s note. An employee will be 
reimbursed for any doctor’s note requested by the Company.  
 
• An employee will be encouraged to apply for LTD Benefits after 3 months of continuous 
absence due to disability to allow sufficient time for the claim to be processed.  
 
Regular part-time employees shall receive a pro-rated number of sick days. When a regular 
part-time employee is absent due to illness on a scheduled day of work, they shall be paid for 
the hours of work scheduled for that day provided sick leave credits are available.  
 
Employees who are on sick leave for 30 days or more may be eligible to participate in a 
vocational rehabilitation programme in accordance with the Company’s policy. 
 
 
14.0     PENSION AND INSURANCE 
 
14.2.1   
 
7.5% 8.5% for earnings below the YMPE and 9.5% 10.5% for earnings above the YMPE. 
The increased employee contributions will continue as long as the solvency ratio is less than 1.0 
as measured each year and on the condition that Kinectrics also made minimum contributions 
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toward the ongoing and solvency deficits. As soon as the solvency ratio reaches 1.0, the 
employee contributions will revert to 5% below the YMPE and 7% above the YMPE.  
 
 
38.0 TEMPORARY INTERNATIONAL PROJECT ASSIGNMENTS  
 
This provision deals with the rights of PWU members who accept temporary Interprovincial and 
international project assignments the “Project(s)”. Nothing in this item alters the certification 
rights defined in Article 1. However, the parties agree that the terms below will apply to those 
employees volunteering to work on a Project. due to the nature of the company’s operations, 
some employees will be required to work on international project assignments. Where 
practical, volunteers will be selected. The terms below will apply.  
 
1. The PWU maintains the right of representation for current members performing work on 
Projects.  
 
2. The PWU recognizes the need of the Company to have the ability to staff international 
assign volunteer PWU members to Project assignments, away from Company facilities. In order 
to meet these needs, the Company may require labour contract flexibility.  
 
3. The Company and the Union have jointly developed principles for the establishment of labour 
terms and conditions for Projects involving work to be performed by PWU workers. These 
principles are outlined in KNPP-1.  
 
For projects of more than one (1) week in duration, where substantive changes are required to 
KNPP-1, the Company and/or the Chief Steward may propose revised terms and conditions. If 
agreed, these revisions are expected to be completed within 15 days but no less than 5 days in 
advance of work commencement.  
 
For Projects of one (1) week or less in duration, where there are changes to the guidelines of 
KNPP-1, these changes shall be confirmed to the Chief Steward by the Project Leader. This will 
be expected to be completed within 15 days but no less than 5 days in advance of work 
commencement. The Company will, present all affected workers and the Chief Steward with the 
terms and conditions of employment for the Project and will acknowledge receipt in writing, 
indicating their understanding of the new conditions. These notice provisions do not apply to 
repeat assignments, meaning the same employees working under the same or substantially 
similar terms and conditions as a previous Project. Urgent situations and customer requirements 
may require the timeframes above to be shortened.  
 
 
4. In the event of a work-related accident or injury the Company will report the incident to the 
WSIB, following the normal reporting procedures. 
  
5. In the event of applying Article 11, employees working on who accept temporary 
international assignments will continue to be considered as though they had remained in their 
home work unit and will be subject to the contractual terms and conditions then in force. 
Employees will be entitled during the term of their assignments to exercise their redeployment 
rights unless the Company determines that to do so would seriously jeopardize the international 
project, in which case the affected employees' rights will be deferred until they return to their 
home unit.  
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HEALTH AND DENTAL BENEFITS BROCHURE 
 
Physiotherapy:  
Maximum of $100 $125 per initial assessment  
Maximum of $60 $70 per subsequent treatment 
 
PARAMEDICAL SERVICES (Includes: Naturopaths, Clinical Ecologists, Homeopaths, 
Chiropractics, Acupuncturists, Registered Massage Therapists (RMT), Osteopathy Treatment, 
Modalities – i.e., shockwave, Registered Dietitian  
 
 
PENSIONERS, BENEFICIARIES AND THEIR QUALIFIED DEPENDENTS 
 
Employees who go from employee to pensioner WITHOUT a break in service and WITHOUT 
commuting all of their pension entitlement, and who had a minimum of 15 18 years of 
continuous service with the company prior to retirement, and who had health and dental 
coverage while employed, continue to receive benefits during their retirement. For employees 
who were eligible for an unreduced pension or had reached age 60 at December 31, 2013, the 
service requirement is 7 years. For employees who were eligible for an unreduced pension 
or had reached age 60 at December 31, 2020, the service requirement is 15 years. 
 
 
Vested/deferred pensioners are eligible to receive benefits provided they received them as 
employees, AND had a minimum of 25 years of continuous service with the Company prior to 
terminating employment 
 
 
As of December 31, 2020, deferred vested employees with greater than 25 years 
continuous service will continue to receive benefits. 
 
 
 
 
Not to be Reproduced in the CA. 
 
Lump sum payment: every employee on payroll as of the date of ratification shall receive 
a one-time payment of $500 for temporary and $1000 for regular employees 
(pensionable), less statutory deductions, payable as soon as practicable and in any 
event no later than 2 pay periods from ratification. 
 
The parties will meet 60 days after ratification to eliminate references to the following: 
 
All references to the Implementation and Oversight Committee in the CA should be replaced 
with the Job Classification and Review Committee Compensation Review Committee. 
 
All references to the Plan B Clerical Technical plan must be removed. 
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